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The quality of faculty determines the quality of higher education. Professional 
development of university faculty is important to the quality of university faculty. So 
the research on this field is meaningful and valuable. 
This thesis focuses on the professional development of university young faculty. 
University is the key to the growth of our nation and society. Young faculty just start 
their career, they need attention, guidance and support. Faculty professional 
development will improve the quality of young teachers, enhance the learning of 
students and promote the quality of higher education. 
The body of this thesis includes the following four parts. First, it describes the 
current situation of young faculty of universities, for example, the increasing number 
of young teachers, the expectation of research outcome, the demands of teaching work, 
the study of psychological profile and the multidimensional social roles of the young 
faculty. Based on this study, the thesis points out the characteristics of the young 
faculty and many facets of the problems they face. Second, it summarizes the theories 
about faculty professional development, including “the theory on the stages of faculty 
professional development” and “the theory on the quality dimension of faculty 
professional development”. Based on the above two theories this thesis develops and 
gives visual model for the quality development of faculty. Third, based on the theory 
of “stakeholder”, it summarizes the necessity of professional development of young 
faculty from both the teachers and the students’ views. In the last part, it gives the 
principles, the implications of three theoretical models, influencing factors and 
suggested measures for promoting young faculty development. 
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的高峰)。 截至 2006 年，全国高校 30 岁及 30 岁以下年龄阶段的教师所占比例































































































































在中国知网 CNKI 的“中国期刊全文数据库”上可搜索到 1144 篇以高校青年
教师为研究对象的文章（时间从 1979 年到 2008 年）。其中 115 篇为核心期刊文






























Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
